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The Directors are pleased to present their report on the consolidated entity (“Hutchison”) consisting of Hutchison Telecommunications (Australia) 
Limited (“HTAL” or “Company”) and the entities it controlled at the end of or during the year ended 31 December 2009.

Principal activities
During the year, Hutchison’s principal activities included the ownership and operation of Australia’s first W-CDMA, third generation (3G) mobile 
network (branded “3”) across the five mainland capital cities and national capital Canberra, and a national paging and messaging service. 

On 9 June 2009, the Company finalised the merger of Hutchison 3G Australia Pty Limited (“H3GA”) and Vodafone Australia Limited (“Vodafone 
Australia”). As a result of the transaction, H3GA issued new ordinary shares equalling a 50% interest of the enlarged share capital of H3GA to 
Vodafone entities and the Vodafone Australia business merged with H3GA’s business. H3GA has been renamed Vodafone Hutchison Australia Pty 
Limited (“VHA”). From 9 June 2009, the interest in VHA is accounted for in the consolidated financial statements using the equity method. 

Dividends
No dividend was declared or paid during the year.

Review of operations
Comments on the operations of Hutchison, results of those operations, the Company’s business strategies and its prospects for future years are 
contained in pages 2 to 13 of this report. Details of the financial position of the Company are contained in pages 30 to 71 of this report.

Significant changes in the state of affairs and matters subsequent to the end of the financial year
No other matter or circumstance has arisen since 31 December 2009 that has significantly affected, or may significantly affect: 

• Hutchison’s operations in future financial years;

• the results of those operations in future financial years; or

• Hutchison’s state of affairs in future financial years.

Likely developments and expected results of operations 
Other than as set out in the reports on pages 4 to 11 of this report, further information on business strategies and the future prospects of the Company 
have not been included in this report because the Directors believe that it would be likely to result in unreasonable prejudice to Hutchison.

Environmental regulation
Hutchison’s operations and business activities are subject to environmental regulations under both Commonwealth and State legislation and the 
requirements of the Telecommunications Act 1997. Hutchison has adopted an environmental policy which includes clearly defined accountability 
and responsibility for compliance with legislation and for achieving specific environmental management objectives. Hutchison’s risk review and 
audit program is designed to ensure that Hutchison meets its obligations under current legislation.

VHA’s operations and business activities are subject to environmental regulations under both Commonwealth and State legislation and the 
requirements of the Telecommunications Act 1997, particularly with regard to:

• the impact of the construction, maintenance and operation of transmission facilities;

• site contamination; and 

• waste management.

Policies are in place to clearly define accountability and responsibility for compliance with legislation and for achieving specific environmental 
management objectives. 

The Directors are not aware of any material breaches of environmental regulations by Hutchison or by VHA.

Directors
The following persons were Directors of HTAL during the whole of the year ended 31 December 2009 and up to the date of this report:

FOK Kin-ning, Canning

Barry ROBERTS-THOMSON

CHOW WOO Mo Fong, Susan

Justin Herbert GARDENER

LAI Kai Ming, Dominic

John Michael SCANLON

Frank John SIXT

Roderick James SNODGRASS

Mr Kevin Steven RUSSELL resigned as a Director with effect from 9 June 2009. 

Further information on the Directors is set out on page 15.
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  particulars of 
  Directors’ Interests in  
Director other responsibilities ordinary shares of HtaL

Fok Kin-ning, Canning Non-executive Chairman, Chairman of Governance,  
 Nomination and Compensation Committee 5,100,000*

Barry Roberts-Thomson Deputy Chairman 83,918,337**

Chow Woo Mo Fong, Susan  Member of Governance, Nomination and Compensation Committee –

Justin Herbert Gardener Member of Governance, Nomination and Compensation Committee  
 and Chairman of Audit Committee  1,030,358

Lai Kai Ming, Dominic – –

Kevin Steven Russell – –

John Michael Scanlon  Member of Audit Committee –

Frank John Sixt Member of Audit Committee 1,000,000

Roderick James Snodgrass – –

* Direct holding of 100,000 shares

** Direct holding of 4,540 shares

Note: Fok Kin-ning, Canning, holds a relevant interest in (i) 4,810,875 ordinary shares of HWL, a related body corporate of HTAL; (ii) 5,000,000 ordinary shares of HHR, a related 
body corporate of HTAL; (iii) a nominal amount of USD1,216,000 in the 6.50% Notes due 2013 issued by Hutchison Whampoa International (03/13) Limited, a related body 
corporate of HTAL; (iv) 1,202,380 ordinary shares of HTIL, a related body corporate of HTAL; (v) 1,202,380 ordinary shares of HTHKH, a related body corporate of HTAL; 
(vi) a nominal amount of USD4,000,000 in the 7.625% Notes due 2019 issued by Hutchison Whampoa International (09) Limited, a related body corporate of HTAL; and 
(vii) a nominal amount of USD4,000,000 in the 5.75% Notes due 2019 issued by Hutchison Whampoa International (09/19) Limited, a related body corporate of HTAL.

 Chow Woo Mo Fong, Susan holds a relevant interest in (i) 150,000 ordinary shares of HWL; (ii) 250,000 ordinary shares of HTIL; and (iii) 250,000 ordinary shares of 
HTHKH.

 Lai Kai Ming, Dominic holds a relevant interest in 50,000 ordinary shares of HWL.

 Frank John Sixt holds a relevant interest in (i) 50,000 ordinary shares of HWL; (ii) one ordinary share of Colonial Nominees Limited, a related body corporate of HTAL, on 
behalf of Hutchison International Limited; (iii) 17,000 American Depository Shares (each representing 15 ordinary shares) of HTIL; and (iv) 17,000 American Depositary 
Shares (each representing 15 ordinary shares) of HTHKH.

Meetings of Directors
The number of meetings of HTAL’s Board of Directors and each of the Board committees held during the year ended 31 December 2009 and the 
number of meetings attended by each Director were:

     governance,  
     nomination and  
   audit committee  compensation governance, 
   Meetings held  committee Meetings nomination and 
 Board Meetings  during the period  held during the compensation 
 held during the Board Meetings as member audit committee period as member committee 
 period as director attended of committee Meetings attended of the committee Meetings attended

Fok Kin-ning, Canning 12 12 N/A N/A 1  1

Barry Roberts-Thomson 12 12 N/A N/A N/A N/A

Chow Woo Mo Fong, Susan  12 12 N/A N/A 1 1

Lai Kai Ming, Dominic  12 12 N/A N/A N/A N/A

Justin Herbert Gardener 12 12 3 3 1 1

Kevin Steven Russell* 8 8 N/A N/A N/A N/A

John Michael Scanlon  12 11 3 3 N/A N/A

Frank John Sixt 12 12 3 1 N/A N/A

Roderick James Snodgrass 12 12 N/A N/A N/A N/A

* Resigned as a Director on 9 June 2009
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Retirement, election and continuation in office of Directors 
Fok Kin-ning, Canning is a Director retiring by rotation in accordance with the Constitution who, being eligible, offers himself for re-election.

Frank John Sixt is a Director retiring by rotation in accordance with the Constitution who, being eligible, offers himself for re-election.

Company secretaries
Edith SHIH  BSE, MA, EdM, Solicitor, FCS, FCIS
Ms Shih has over 12 years of experience as company secretary in listed companies and has been a Company Secretary of the Company since 
1999. She has been the head group general counsel of HWL since 1993 and its company secretary since 1997. She is a qualified solicitor in Hong 
Kong, England and Wales and Victoria, Australia; and is also a Fellow of both The Institute of Chartered Secretaries and Administrators and The Hong 
Kong Institute of Chartered Secretaries.

Louise SEXTON  BA, LLM, MBA(Exec) 
Ms Sexton has over 16 years’ experience as company secretary in listed companies and has been a Company Secretary of the Company since 1999. She 
is also General Counsel of the Company. Ms Sexton has practiced as a solicitor since 1983 with experience in government, private practice and in-house 
corporate practice.

Remuneration report 
Following the merger of H3GA and Vodafone Australia, the Company’s employees, including all executives, working in the VHA business have ceased 
to be employees of the Company and have become employees of VHA. VHA is not a subsidiary of the Company and accordingly this report does not 
include any information relating to the employees or employment practices of VHA. As at 31 December 2009, the Company had 255 employees who 
are providing transition services to VHA. The Company no longer has any employees who are ‘key management personnel’. 

This report applies to employees of the Company only, and includes those who were key management personnel during the period to 9 June 2009.

Compensation philosophy and practice
The Governance, Nomination and Compensation Committee has been responsible for making recommendations to the Board on compensation policies 
and packages for all staff, including Board members and key management personnel of Hutchison. The Company’s compensation policy has been 
designed to ensure that remuneration strategies are competitive, innovative, support the business objectives and reflect company performance. 
The company performance is measured according to the achievement of key financial and non-financial measures as approved by the Board. 
Key management personnel’s remuneration packages were directly linked to these measures. Hutchison has been committed to ensuring it has 
compensation arrangements that reflect individual performance, overall contribution to the company performance and developments in the external 
market. Remuneration and other terms of employment for certain key management personnel were formalised in service agreements. Further details 
are included in the Corporate Governance Statement.

Principles used to determine the nature and amount of remuneration 
The Company’s compensation policy has been designed to ensure that remuneration strategies are competitive, innovative and support the business 
objectives. The Company has been committed to ensuring it has compensation arrangements that reflect individual performance, overall contribution 
to the business and developments in the external market. Remuneration packages generally have involved a balance between fixed and performance 
based components, the latter being assessed against objectives which include both company and job specific financial and non-financial measures. 
These measures at the financial level were directly related to the key management’s contribution to meeting or exceeding the company’s income 
statement and balance sheet targets. At the non-financial level the measures reflected the contribution to achieving a range of key performance 
indicators as well as building a high performance company culture. These performance conditions were chosen to reflect an appropriate balance 
between achieving financial targets and building a business and organisation to be sustainable for the long term.
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Directors’ fees 
The remuneration of the non-executive and independent Directors, J Gardener and J Scanlon, comprised of a fixed amount only and was not 
performance based. The non-executive and non-independent Directors, C Fok, S Chow, D Lai, K Russell, R Snodgrass and F Sixt, did not receive any 
remuneration for their services as Directors. The executive and non-independent Director, B Roberts-Thomson, did not receive any remuneration for 
his service as a Director.

Retirement allowances for Directors
No retirement allowances are payable to non-executive Directors.

Key management personnel
In addition to the Directors listed on page 19, the following persons were the key management personnel having authority and responsibility for 
planning, directing and controlling the activities of the Company for the period from 1 January 2009 to 9 June 2009:

name  position employer

N Dews Chief Executive Officer HTAL

T Finlayson Chief Financial Officer  HTAL

N Hamill Director, Sales, Marketing and Product HTAL

M Young Director, Technology, Infrastructure and Services HTAL

Key management personnel pay
The key management personnel pay and reward framework had four components:

• base pay and benefits;

• short-term performance incentives;

• long-term incentives through participation in the HTAL Employee Option Plan; and

• other remuneration such as superannuation. 

The combination of these comprised the key management personnel’s total remuneration.

Base pay
Base pay was structured as a total employment cost package delivered as a mix of cash and prescribed non-financial benefits at the key management 
personnel’s discretion. Key management personnel were offered a competitive base pay that comprised the fixed component of pay and rewards. Base 
pay for key management personnel was reviewed annually to ensure the key management personnel’s pay was competitive with the market. A key 
management personnel’s pay was also reviewed on promotion. There was no guaranteed base pay increases fixed in any key management personnel’s 
contract.

Benefits
Motor vehicles were provided to certain key management personnel as part of their salary package.

Retirement benefits
Retirement benefits were delivered under the Retail Employees Superannuation Trust (Acumen). This fund is a defined contribution fund and is 
based on employer and employee contributions made to the fund.

Short-term incentives
Short-term incentive components of the remuneration package were assessed against objectives which include both company and job specific 
financial and non-financial measures for each key management personnel. These measures may include financial, customer service, product 
management, risk management and individual measures that support key company objectives. 

Each key management personnel had a target short-term incentive, the level of which was set depending on the accountabilities of the role 
and impact on organisation or business unit performance. Each year the remuneration committee considered the appropriate targets and key 
performance indicators to link to the short term incentive plan and the level of payout if targets were met. This included setting any maximum 
payout under the short term incentive plan and minimum levels of performance to trigger payment of the short term incentive.

Each year, the Governance, Nomination and Compensation Committee considered the appropriate target levels and financial and non-financial 
measures of performance to link to the short-term incentives. This included setting any maximum amount for incentives, and minimum levels of 
performance to trigger payment of the incentives.
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Details of remuneration
Details of the remuneration of each Director of HTAL and each of the key management personnel of the Company, including their personally-related 
entities, are set out in the following tables.

Directors of HTAL
   post –  
   employment share based 
2009 short-term benefits  benefits payments 

 cash salary  non-monetary   
 and fees cash bonus benefits superannuation options total 
name $ $ $ $ $ $

C Fok –   –   –   –   –   – 

B Roberts-Thomson̂  533,988   –   3,369  10,488   –   547,845

S Chow –   –   –   –   –   – 

J Gardener  50,000   –   –   4,500   –   54,500 

D Lai  –   –   –   –   –   – 

K Russell*  –   –   –   –   –   – 

J Scanlon  50,000   –   –   4,500  –   54,500

F Sixt  –   –   –   –   –   – 

R Snodgrass   –   –   –   –   –   – 

Total  633,988   –   3,369  19,488   –   656,845 

* Mr. Russell resigned as a Director on 9 June 2009.

ˆ Mr. Roberts-Thomson ceased to receive remuneration from HTAL on 31 August 2009. 

   post –  
   employment share based 
2008 short-term benefits  benefits payments 

 cash salary  non-monetary   
 and fees cash bonus benefits superannuation options total 
name $ $ $ $ $ $

C Fok  –   –   –   –   –   – 

B Roberts-Thomson  400,000   –   5,053  13,437   –   418,490

M Bogoievskî   –   –   –   –   –   – 

S Chow  –   –   –   –   –   – 

J Gardener  50,000  –   –   4,500  –   54,500 

D Lai  –   –   –   –   –   – 

K Russell  –   –   –   –   –   – 

J Scanlon  50,000  –   –   4,500  –   54,500 

F Sixt  –   –   –   –   –   – 

R Snodgrass*   –  –  –  –  –  –

Total   500,000   –   5,053  22,437   –   527,490 

ˆ Mr Bogoievski resigned as a Director on 31 January 2008.

 * Mr Snodgrass was appointed as a Director on 15 February 2008.
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Key management personnel and other executives of the Company
  post -    
  employment Long-term share-based 
2009* short-term benefits benefits benefits payments  

   non-  
 cash salary  $monetary super- Long service  
 and fees  cash bonus   benefits  annuation  leave  options  total  
name $ $ $ $ $ $ $

N Dewsˆ  341,250 350,000 33,355 6,872 10,554 68,056 810,087

M Youngˆ  315,000 191,750 31,272 6,872 1,796 25,384 572,074

T Finlaysonˆ 181,250 182,344 2,105 6,872 7,454 20,307 400,332

G Bourkeˆ  164,167 50,000 2,105 6,872 3,149 15,231 241,524

N Hamillˆ 175,000 50,000 2,105 6,872 475 20,307 254,759

Total 1,176,667 824,094 70,942 34,360 23,428 149,285 2,278,776

       

  post -    
  employment Long-term share-based 
2008 short-term benefits benefits benefits payments  

   non-  
 cash salary  monetary super- Long service  
 and fees  cash bonus   benefits  annuation  leave  options  total  
name $ $ $ $ $ $ $

N Dews ˆ 819,000 500,000 80,053 13,437 20,744 124,292 1,557,526

M Young ˆ 756,000 283,500 75,053  13,437 34,736 40,773 1,203,499

T Finlayson ˆ 435,000 163,125 5,053 13,437 11,883 32,619 661,117

G Bourke ˆ 394,000 147,750 5,053 13,437 14,372 24,464 599,076

N Hamillˆ 420,000 131,250 5,053 13,437 2,603 32,619 604,962

Total 2,824,000 1,225,625 170,265 67,185 84,338 254,767 4,626,180

*  all key management personnel ceased to be employed by the Company on 9 June 2009.

ˆ denotes one of the 5 highest paid executives of the Company, as required to be disclosed under Corporations Act 2001.

Service agreements
Remuneration and other terms of employment for the Chief Executive Officer, Chief Financial Officer and the other key management personnel 
were formalised in service agreements. Each of these agreements provided for the provision of performance related cash bonuses. A target bonus 
was set for each key management personnel and the amount paid could be lower or higher than the target. The payment of any bonus was at 
the absolute discretion of the Board. The bonus was based on both company and personal performance goals. The key management personnel, 
when eligible, could participate in the HTAL Employee Option Plan. The Chief Executive Officer and the Director, Technology and Customer Services 
were provided with a non-cash benefit in the provision of a motor vehicle and all the key management personnel were provided with car parking. 
The service agreements for all key management personnel were for no fixed term and upon early termination, other than for gross misconduct, 
N Dews was entitled to 6 months base salary, M Young and N Hamill 3 month base salary and T Finlayson 1 month base salary. On cessation of 
employment with the Company and commencement of employment with VHA, no termination benefits were paid to any employees, including the 
key management personnel. Remuneration was reviewed annually by the Governance, Nomination and Compensation Committee. 

Share-based compensation
Options have been granted to Directors and executives under the HTAL Employee Option Plan which was approved by the Board on 4 June 2007. 
All permanent full-time, permanent part-time and casual employees who were selected by the Board to receive an invitation or approved for 
participation in the plan were eligible to participate in the plan.

Options were granted under the plan for no consideration. Options granted under the plan carry no dividend or voting rights. When exercisable, each 
option is convertible into one ordinary share.

The exercise price of options is the higher of the following:

(a) the closing price of HTAL shares on the Australian Securities Exchange on the day on which the options are granted; and

(b) the average closing price of HTAL shares for the five trading days immediately preceding the day on which the options are granted.

Details of options over ordinary shares in the Company provided as remuneration to each of the key management personnel of the Company are 
shown above, in the key management personnel remuneration table. When exercisable, each option is convertible into one ordinary share of HTAL. 

No ordinary shares were issued on the exercise of options during the year to any of the Directors or key management personnel.
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Options holdings
The number of options over ordinary shares in the Company held during the financial year by each of the key management personnel of the 
Company, including their personally-related entities, is set out below.  

Key management personnel of the Company
      vested and 
     Balance on exercisable 
 Balance at the granted during   ceasing to be a on ceasing to be 
 start of the the year as exercised expired Key Management Key Management 
name year remuneration during the year during the year personnel  personnel

N Dews* 7,000,000 –  –   –  7,000,000 2,233,333 

T Finlayson* 2,000,000 –  –   –  2,000,000 833,333 

N Hamill* 2,000,000 –  –   –  2,000,000 666,666 

M Young* 2,500,000 –  –   –  2,500,000 666,666 

  13,500,000 –  –   –  13,500,000 4,399,998

*all key management personnel ceased to be employed by the Company on 9 June 2009

No Directors were issued options during the year or hold options over the ordinary shares of the Company. No options are vested and unexercisable 
at the end of the year. The Board has resolved to allow the options held by any employees who have taken up employment with VHA to remain on 
their existing terms and conditions.

Share holdings 
The number of shares in the Company held during the financial year by each Director and each of the key management personnel of the Company, 
including their personally-related entities, are set out below.

Directors of HTAL
ordinary shares      

  Balance at received during converted into  
  the start of the year on the ordinary shares Balance at the 
name  the year exercise of options on 24 June 2009 end of the year

C Fok   5,100,000   –   –  5,100,000* 

B Roberts-Thomson   83,916,297  –   2,040  83,918,337**

S Chow   –   –   –   – 

J Gardener   902,858   –  127,500  1,030,358 

D Lai   –   –   –   – 

K Russell    –  –   –  – 

J Scanlon    –   –   –   – 

F Sixt   1,000,000  –   –   1,000,000 

R Snodgrass     –  –  –  –

*  Direct holding of 100,000 shares 

** Direct holding of 4,540 shares 

Key management personnel of the Company   
ordinary shares       

   received 
   during the year 
  Balance at the on the exercise other changes Balance at 
name  start of the year of options during the year 9 June 2009

N Dews    210,886  –  –  210,886 

T Finlayson   112,671   –   –   112,671 

N Hamill    50,638   –   –   50,638 

M Young    –   –   –   – 
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Convertible preference shares 
The number of convertible preference shares in the Company held during the financial year by each Director and each of the key management 
personnel of the Company, including their personally-related entities, are set out below.

Directors of HTAL
convertible preference shares      

  received   
  during the year 
 Balance at the on the exercise converted into Balance at the 
name start of the year  of options ordinary shares end of the year

C Fok  –  –   –  –

B Roberts-Thomson 2,400  –   2,400 –

S Chow  –  –   –  – 

J Gardener 150,000  –  150,000  –

D Lai  –   –   –   – 

K Russell  –   –   –  – 

J Scanlon  –   –   –   – 

F Sixt  –  –   –   –

R Snodgrass  –  –   –   –

Key management personnel of the Company   
convertible preference shares      

  received   
  during the year 
 Balance at the on the exercise converted into Balance at the 
name start of the year  of options ordinary shares end of the year

N Dews  23,000   –   23,000   – 

T Finlayson   2,400  –  2,400  – 

N Hamill  –   –   –   – 

M Young  –   –   –   – 

Shares under option
Unissued ordinary shares of HTAL under option issued pursuant to the HTAL Employee Option Plan at the date of this report are as follows:

  Issue price value at  
grant Date expiry date of shares grant date number

14 June 2007 13 June 2012 $0.145 $0.14 24,300,000

14 November 2007 13 June 2012 $0.200 $0.20 300,000

4 June 2008 3 June 2013 $0.139 $0.14 300,000

Options will expire five years after issue. The options issued in 2007 are exercisable, subject to meeting performance hurdles, on the following dates:

• 1/3rd on or after 1 July 2008

• 1/3rd on or after 1 January 2009

• 1/3rd on or after 1 January 2010

The options issued in 2008 are exercisable, subject to meeting performance hurdles, on or after 1 January 2010.

No option holder has any right under the options to participate in any other share issue of HTAL or of any other entity.



Shares issued on the exercise  
of options
No ordinary shares of HTAL were issued 
during the year ended 31 December 2009 or 
up to the date of this report on the exercise 
of options granted under the HTAL Employee 
Option Plan.

Loans to Directors and key 
management personnel
There were no loans made to the Directors  
or to the key management personnel of  
the Company, including their personally 
related entities during the years ended  
31 December 2009 and 31 December 2008.

Other transactions with Directors 
and key management personnel
There were no other transactions with 
Directors and the key management personnel 
for the years ended 31 December 2009 and 
31 December 2008. 

Non-audit services
HTAL may decide to employ the auditor, 
PricewaterhouseCoopers, on assignments 
additional to their statutory audit duties where 
the auditor’s expertise and experience with 
the Company are important.

The Board of Directors, in accordance with the 
advice received from the Audit Committee is 
satisfied that the provision of the non-audit 
services is compatible with the general 
standard of independence for auditors 
imposed by the Corporations Act 2001. The 
Directors are satisfied that the provision 
of non-audit services by the auditor, did 
not compromise the auditor independence 
requirements of the Corporations Act 2001 for 
the following reasons:

• all non-audit services have been reviewed 
by the Audit Committee to ensure they do 
not impact the integrity and objectivity of 
the auditor; and

• none of the services undermine the 
general principles relating to auditor 
independence as set out in Professional 
Statement F1, including reviewing or 
auditing the auditor’s own work, acting 
in a management or a decision-making 
capacity for the Company, acting as 
advocate for the Company or jointly 
sharing economic risk and rewards.

Details of the amounts paid to 
PricewaterhouseCoopers for audit and non-
audit services provided during the year are 
set out in note 27, Remuneration of auditors, 
on page 59 of this report.

A copy of the auditors’ independence 
declaration as required under section 307C  
of the Corporations Act 2001 is set out on  
page 28.

Directors’ and officers’ liability 
insurance
During the financial year, HWL paid a 
premium to insure the Directors and officers 
of Hutchison against loss or liability arising 
out of a claim for a wrongful act, including 
any costs, charges and expenses that may 
be incurred in defending any actions, suits, 
proceedings or claims.

Proceedings on behalf of HTAL
No person has applied to the Court under 
section 237 of the Corporations Act 2001 for 
leave to bring proceedings on behalf of HTAL, 
or to intervene in any proceedings to which 
HTAL is a party, for the purpose of taking 
responsibility on behalf of HTAL for all or part 
of those proceedings.

No proceedings have been brought or 
intervened in on behalf of HTAL with leave 
of the Court under section 237 of the 
Corporations Act 2001.

Rounding of amounts to nearest 
thousand dollars
Hutchison is a company of a kind referred to 
in Class Order 98/100 issued by the Australian 
Securities and Investments Commission, 
relating to the “rounding off” of amounts in 
the Directors’ report. Where noted, amounts in 
the Directors’ report and financial report have 
been rounded off to the nearest thousand 
dollars in accordance with that Class Order, or 
in certain cases to the nearest dollar.

Auditor
PricewaterhouseCoopers continues in 
office in accordance with section 327 of the 
Corporations Act 2001.

This report is made in accordance with a 
resolution of the Directors.

Susan Chow 
Director 

19 February 2010

Frank Sixt 
Director

19 February 2010
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As lead auditor for the audit of Hutchison Telecommunications (Australia) Limited for the year ended 31 December 2009, I declare that to the best 
of my knowledge and belief, there have been:

a) no contraventions of the auditor independence requirements of the Corporations Act 2001 in relation to the audit; and

b) no contraventions of any applicable code of professional conduct in relation to the audit.

This declaration is in respect of Hutchison Telecommunications (Australia) Limited and the entities it controlled during the period.

D J Whale Sydney 
Partner 19 February 2010

pricewaterhousecoopers
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note 19. Current liabilities – Borrowings
 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

secured

Obligations under finance leases    –    2,103   –    –  

Unsecured 

Bank loans at amortised cost   –    –    –    –  

   –    2,103   –    –  

(a) Obligations under finance leases
Obligations under finance leases are secured against the underlying assets which revert to the lessor in case of default. The carrying value of the 
assets pledged as security is $nil (2008: $6,596,000) (note 15) representing leased computer equipment.

(b) Fair value
The carrying amounts and fair values of current and non-current borrowings of the Consolidated Entity at balance date are:

 2009 2008

    carrying  carrying  
    amount fair value amount fair value 
    $’000 $’000 $’000 $’000

secured

Obligations under finance leases   –   –  2,103  2,103 

Unsecured

Bank loans    –    –    –    –  

   –    –    2,103   2,103 

(i) On-balance sheet
The fair value of current borrowings equals their carrying amount, as the impact of discounting is not material. 

(ii) Contingent liabilities
The Parent Entity and certain controlled entities have potential financial liabilities which may arise from certain contingencies disclosed in note 28. 
As explained in the note, no material losses are anticipated in respect of any of those contingencies. 

(c) Risk exposures
The following table sets out the Consolidated Entity’s exposure to interest rate risk for the year ending 31 December 2008, including the 
contractual repricing dates and the effective weighted average interest rate by maturity periods.

In 2008 exposures arise from lease liabilities as all the bank loans were fully repaid during the year.

There is no risk exposure in 2009 as all the bank loans were fully repaid in 2008 and there are no lease liabilities outstanding as at  
31 December 2009.

 fixed interest rate

 floating 1 year over 1 to 2 over 2 to 3 over 3 to 4 over 4 to 5 over 5  
 interest rate or less years years years years years total 
2008 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000

Obligations under  
finance leases  –    2,103   –    –    –    –    –    2,103 

  –    2,103   –    –    –    –    –    2,103 

Weighted average  
interest rate  –   6.99%  –    –    –    –    –   6.99%

(d) Fair value disclosures 
Details of the fair value of borrowings of the Consolidated Entity are set out in note 39.
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note 20. Current liabilities – Other financial liabilities
 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

Loan from a related entity (note 30)  286,954  1,000,000  286,954  1,000,000 

Loan from a related entity
Further information relating to loan from a related entity is set out in note 30.

The loan from a related entity is an interest free financing facility and is repayable on demand. 

(a) Financing arrangements
 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

Unrestricted access was available at balance date to the following lines of credit:

other financial liabilities

Total facilities    1,100,000   1,100,000   1,100,000   1,100,000 

Used at balance date   (286,954)  (1,000,000)  (286,954)  (1,000,000)

Unused at balance date   813,046   100,000   813,046   100,000 

note 21. Current liabilities – Provisions
 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

Employee benefits   –   3,390   –   3,330 

Hutchison Telecommunications (Australia) Limited employees have been transferred to VHA (formerly H3GA) following the merger between H3GA 
and VAL.

(a) Movement in provisions 
Movements in provision for employee benefits are as follows:

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

At 1 January   3,390  2,453  3,330  2,396 

Transfer to VHA as at 9 June 2009   (6,316)  –   (6,316)  –  

Amounts utilised during the year  2,926 937  2,986 934 

   –   3,390   –   3,330 

note 22. Current liabilities – Other
 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

Unearned income    –    4,130   –    201 

Loans from subsidiaries (note 30)   –    –    –    2,354 

   –    4,130   –    2,555 

Loans from subsidiaries and related entity
No interest is charged on the loans from subsidiaries and related entities. For further information refer to note 30.
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note 23. Non-Current Liabilities – Provisions
 consoLIDateD parent entIty

     2009 2008 2009 2008 
     $’000 $’000 $’000 $’000

Employee benefits    –   2,091   –   2,091 

Hutchison Telecommunications (Australia) Limited employees have been transferred to VHA (formerly H3GA) following the merger between  
H3GA and VAL.

note 24. Contributed equity
 consoLIDateD parent entIty

     2009 2008 2009 2008 
     shares shares $’000 $’000

a) Share capital
Ordinary shares (fully paid)    13,572,508,577   754,028,255   4,204,488   1,045,194 

Share capital
Ordinary shares entitle the holder to participate in dividends  
and proceeds on winding up of the company in proportion  
to the number of and amounts paid on the shares held.

On a show of hands every holder of ordinary shares present  
at a meeting in person or by proxy, is entitled to one vote,  
and upon a poll each share is entitled to one vote.

(b) Convertible Preference Shares (“CPS”) 
Convertible preference shares    –   15,080,565,089   –  3,159,294 

total contributed equity    13,572,508,577   15,834,593,344   4,204,488   4,204,488 

The CPS:

(a) were issued at 21 cents;

(b) have no voting rights except in limited circumstances;

(c) are convertible (at the option of the holder) into 0.85 ordinary shares for each CPS either:

(i) after expiry of the two year non-conversion period during a conversion window of 10 business days commencing on the first day of each 
calendar quarter; or

(ii) upon a takeover offer being made for HTAL; or

(iii) upon a change of control of HTAL; or

(iv) following an announcement by HTAL of a major disposal of its assets may be converted by HTAL into 0.85 ordinary shares in certain 
circumstances 

(d) will convert into 0.85 ordinary shares for each CPS five years after their date of issue;

(e) rank ahead of ordinary shares in the event of a winding up, but are subordinated to secured debt; and

(f) are entitled to a non-cumulative preferential dividend equal to 5% per annum of the issue price, subject to the directors determining in their 
discretion; that a dividend is payable under rule 5.1 of the Constitution of HTAL.

On 24 June 2009, the CPS were converted into Ordinary Shares. On 10 June 2009, HTAL announced the completion between its subsidiary H3GA 
and Vodafone Australia Limited, pursuant to an arrangement between the Company and Vodafone Group Plc. Under the arrangement H3GAH 
entered into a joint venture with subsidiaries of Vodafone to own H3GA on a 50/50 basis. The joint venture was implemented on 9 June 2009 and 
resulted in the occurrence of a change of control event, which follows (c)(iii) above. 
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note 24. Contributed equity continued

(c) Movement in ordinary shares:
Date Detail number of shares $’000

01 January 2008 Opening balance  754,028,255   1,045,194 

31 December 2008 Closing balance  754,028,255   1,045,194 

01 January 2009 Opening balance  754,028,255   1,045,194 

24 June 2009 Conversion of CPS into ordinary shares  12,818,480,322   3,159,294 

31 December 2009 Closing balance  13,572,508,577   4,204,488 

(d) Movement in convertible preference shares:
Date Detail number of shares Issue price $’000

01 January 2008 Opening balance 15,080,565,089  0.21 3,159,294 

31 December 2008 Closing balance 15,080,565,089   3,159,294 

01 January 2009 Opening balance 15,080,565,089  0.21 3,159,294 

24 June 2009 Conversion of CPS into ordinary shares  (15,080,565,089) 0.21  (3,159,294)

31 December 2009 Closing balance  –    – 

(e) Options
Information relating to the HTAL Employee Option plan, including details of options issued, exercised and lapsed during the financial year and 
options outstanding at the end of the financial year are set out in note 36. 

(f) Capital risk management 
The Consolidated Entity’s and the Parent Entity’s objectives when managing capital are to safeguard their ability to continue as a going concern, so 
that they can maintain an optimal capital structure to reduce the cost of capital.

In order to maintain or adjust the capital structure, the Consolidated Entity may adjust the amount of dividends paid to shareholders, return capital 
to shareholders, issue new shares or sell assets to reduce debt.

Consistent with others in the industry, the Consolidated Entity and the Parent Entity monitor capital on the basis of the gearing ratio. This ratio is 
calculated as net debt divided by total capital. Net debt is calculated as total borrowings (including ‘borrowings’ and ‘trade and other payables’ as 
shown in the statement of financial position) less cash and cash equivalents. Total capital is calculated as ‘equity’ as shown in the statement of 
financial position (including minority interest) plus net debt.

The gearing ratios at 31 December 2009 and 31 December 2008 were as follows:

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

Total payables, borrowings and other financial liabilities   295,759 1,841,884 295,759 1,016,186

Less: cash and cash equivalents (note 7)  (2,858) (134,685) (2,858) (4,953)

Net debt   292,901 1,707,199 292,901 1,011,233

Total equity  1,375,478 908,473 3,486,480 3,351,771

Total capital  1,668,379 2,615,672 3,779,381 4,363,004

gearing ratio   18% 65% 8% 23%

The decrease in the gearing ratio during 2009 resulted primarily from the decrease in cash which was disposed though the H3GA merger during the year.
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note 25. Reserves and accumulated losses
 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

(a) Reserves
Capital reserve   54,887  54,887   –   – 

Hedging reserve – cash flow hedges    –  990   –   – 

Share-based payments reserve  15,954  15,683  15,954  15,683 

  70,841  71,560  15,954  15,683 

Movements:
capital reserve
There has been no movement in the capital reserve during the year.

Hedging reserve – cash flow hedges
 Balance at 1 January   990   –   –   – 

 Hedging movements    (990) 990   –   – 

 Balance at 31 December    –  990   –   – 

share-based payments reserve
 Balance at 1 January   15,683  14,868  15,683  14,868 

 Option expense   271  815  271  815 

 Balance at 31 December   15,954  15,683  15,954  15,683 

(b) Accumulated losses
Accumulated losses at 1 January     (3,367,575)  (3,204,473)  (868,400)  (998,551)

Profit/ (loss) attributable to the members of  
Hutchison Telecommunications (Australia) Limited  467,724   (163,102) 134,438  130,151 

Accumulated losses at 31 December    (2,899,851)  (3,367,575)  (733,962)  (868,400)

(c) Nature and purpose of reserves
Capital reserve
The capital reserve relates to the surplus arising on initial consolidation of 19.9% stake in Hutchison 3G Australia Holdings Pty Limited. 

It is not distributable until realised. 

Hedging reserve – cash flow hedges
The hedging reserve is used to record gains and losses on a hedging instrument in a cash flow hedge that are recognised directly in equity, as 
described in note 1(l)(ii). Amounts are recognised in the statement of comprehensive income when the associated hedged transaction affects 
profit and loss.

Share-based payments reserve
The share-based payments reserve is used to recognise:

(a) the grant date fair value of options issued to employees but not exercised; and

(b) the fair value of the 850 MHz spectrum licence assigned from TCNZ. The fair value was determined by reference to the fair value of the option 
granted to TCNZ. 
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note 26. Director and key management personnel disclosures
(a) Key management personnel compensation
 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $ $ $ $

Short term employee benefits    1,855,432   3,673,087   –    –  

Post employment benefits    27,490   53,748   –    –  

Long term benefits    20,279   69,966   –    –  

Share based payments   134,055   230,303   –    –  

   2,037,256   4,027,104   –    –  

Detailed remuneration disclosures including details of total remuneration, share options and shareholdings are provided on pages 21–26 of the 
Remuneration report in the Directors’ report.

The decrease in key management personnel compensation in 2009 resulted primarily from the merger between H3GA (renamed VHA) and VAL. 
From 10 June 2009, the key management personnel have been transferred to VHA.

(b) Loans to key management personnel
There were no loans made to Directors or key management personnel of the Company, including their personally related entities during the years 
ended 31 December 2009 and 31 December 2008.

(c) Other transactions with key management personnel
There were no other transactions with the Directors or key management personnel of the Company for the years ended 31 December 2009 and  
31 December 2008.

note 27. Remuneration of auditors
 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $ $ $ $

During the year fees paid to the auditor of the Parent Entity, its related  
practices and non-related audit firms for the following services:

assurance services

1. Audit services
Fees paid to PricewaterhouseCoopers Australian firm:

Audit and review of financial reports and other audit work 
under the Corporations Act 2001    343,066   381,300   343,066   151,000 

2. Other assurance services
Fees paid to PricewaterhouseCoopers Australian firm:

IT audit    110,000   110,000   –   – 

Accounting services    85,000   9,000   85,000   9,000 

Other assurance services

Audit of regulatory returns    10,500   11,500   10,500   11,500 

Due diligence services   424,499   –   424,499   –  

Total remuneration for assurance services   973,065   511,800   863,065   171,500 

taxation services

Fees paid to PricewaterhouseCoopers Australian firm:

Tax compliance services, including review of company tax returns   56,190   158,610   56,190   66,880 

Tax advice on recapitalisation    –   107,840   –   67,440 

Tax advice on merger   634,595   –   634,595   – 

   690,785   266,450   690,785   134,320 

Total remuneration of PricewaterhouseCoopers Australia   1,663,850   778,250   1,553,850   305,820 

It is the Consolidated Entity’s policy to employ PricewaterhouseCoopers on assignments additional to their statutory audit duties where 
PricewaterhouseCoopers’ expertise and experience with the Consolidated Entity are important. These assignments are principally tax advice  
and due diligence reporting on acquisitions. It is the Consolidated Entity’s policy to seek competitive tenders for all major consulting projects.
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note 28. Contingencies
Details and estimates of maximum amounts of contingent liabilities as at 31 December 2009 are as follows:

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

guarantees

Secured guarantees in respect of leases and loans 
of controlled entities    –    5,287   –    3,350 

Unsecured guarantees in respect of leases of controlled entities   7,858   32,053   7,858   32,053 

   7,858   37,340   7,858   35,403 

The secured guarantees in respect of leases and loans of controlled entities are secured by cash collateral over the term of the leases.

No material losses are anticipated in respect of any of the above contingent liabilities.

The Directors are not aware of any other material contingent liabilities existing at the reporting date. 
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note 29. Commitments
capital commitments

Commitments for the acquisition of plant and equipment contracted for at the reporting date but not recognised as liabilities, payable:

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

Not later than 1 year    –  49,929   –   – 

Later than 1 year but not later than 5 years    –  22,925   –   – 

Later than 5 years   –   –   –   – 

   –  72,854   –   – 

Lease commitments

Commitments in relation to leases contracted for at the reporting date but not recognised as liabilities, payable:

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

operating leases

Not later than 1 year   136  28,072  136  965 

Later than 1 year but not later than 5 years   220  69,818  220  218 

Later than 5 years   –  9,997   –   – 

  356  107,887  356  1,183 

Representing:

Non-cancellable operating leases  356  107,887  356  1,183 

The Consolidated Entity leases various sites, offices, retail shops and warehouses under non-cancellable operating leases expiring within one  
to eighteen years. The leases have varying terms, escalation clauses and renewal rights. On renewal, the terms of the leases are renegotiated.

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

finance leases

Commitments in relation to finance leases are payable as follows:

Not later than 1 year    –  2,156   –   –  

Later than 1 year but not later than 5 years   –   –   –   –  

Minimum lease payments    –  2,156   –   –  

Less: Future finance charges   –   (53)  –   –  

Recognised as a liability   –  2,103   –   –  

Representing lease liabilities:

Current (note 19)   –   2,103   –   –  

   –   2,103   –   –  

The weighted average interest rate implicit in the leases is 0% (2008: 6.99%).

The Consolidated Entity leases various computer equipment with a carrying value of $nil (2008: $6,596,000) (note 15) under finance leases 
which expire within one to four years. Under the terms of the leases, the Consolidated Entity has the option to acquire the leased assets for an 
agreed amount or an agreed fair value as detailed in the lease agreement.
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note 30. Related party transactions
(a) Parent entities
The holding company and Australian parent entity is Hutchison Communications (Australia) Pty Limited which at 31 December 2009 owns  
88% (2008: 52%) of the issued ordinary shares of Hutchison Telecommunications (Australia) Limited. On 24 June 2009, the CPS were converted 
into Ordinary shares. Refer to note 24 for further details. 

The ultimate parent entity is Hutchison Whampoa Limited (incorporated in Hong Kong).

(b) Directors 
The names of persons who were Directors of the Company at any time during the financial year are as follows: FOK Kin-ning, Canning;  
Barry ROBERTS-THOMSON; CHOW Woo Mo Fong, Susan; Justin H. GARDENER; LAI Kai Ming, Dominic; Kevin Steven RUSSELL; John Michael SCANLON;  
Frank John SIXT and Roderick James SNODGRASS. Mr Kevin Steven RUSSELL resigned as a Director on 9 June 2009. 

(c) Key management personnel compensation
Disclosures relating to key management personnel compensation are set out in the Directors’ Report.

(d) Transactions with related parties
During the year, the following transactions occurred with related parties:

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

sales of goods and services

Sale of interconnection services to subsidiary    –   –   –  53 

Sale of telecommunications related goods and services to joint venture  1,937  5,296   –   – 

Recharge of staff costs    –   –  60,972  137,362 

purchases of goods

Purchase of goods and services from commonly controlled entities  13,412  142,968   –   – 

Purchase of telecommunications related goods and services from  
joint venture   78,362  58,646   –   – 

Dividend income

Subsidiaries    –   –  2,009   – 

payables

Repayments to:

Related entity   591,468   –  591,468   – 

Loans to related parties

Loans advanced to:

Subsidiaries    –   –   –  1,000,000 

Jointly controlled entity    1,320,000   –  1,320,000   – 

Loans from related parties

Loans advanced from:

Related entity   55,000  1,552,952  55,000  1,000,000 

Subsidiaries    –   –   –  201,222 

Loans repayments to:

Related entity   768,046   –  768,046  2,619 

Loans repayments from:

Related entity  1,250,000   –  1,250,000   – 
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note 30. Related party transactions continued

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

Interest revenue

Jointly controlled entity    56,347   –  56,347   – 

Subsidiaries    –   –  69,858  135,748 

Interest expense

Ultimate parent entity   358  19,715  105  568 

Advances to jointly controlled entity  50,332  26,739  50,332   – 

Advances to jointly controlled entity’s represents funds advanced under the terms of the agreement with the jointly controlled entity. The funds 
advanced under the agreement are interest free and to be offset by charges from the jointly controlled entity.

(e) Outstanding balances 
The following balances are outstanding at the reporting date in relation to transactions with related parties:

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

current receivables

Jointly controlled entity (note 8)   61,934   –  61,931   – 

Related entity (note 8)   2,299   –  2,299   – 

Subsidiaries (note 8)    –   –   –  16,318 

non current receivables

Jointly controlled entity (note 12)   50,332  166,999  50,332   – 

Subsidiaries (note 12)    –   –   –  2,442,950 

payables

Related entity (note 18)    –  552,952   –   – 

current liabilities – other financial liabilities

Related entity (note 20)   286,954  1,000,000  286,954  1,000,000 

current liabilities – other

Subsidiaries (note 22)   –   –   –  2,354 

No provisions for doubtful debts have been raised in relation to any outstanding balances, and no expense has been recognised in respect of bad 
or doubtful debts due from related parties.

(f) Terms and conditions
All transactions were made on normal commercial terms and conditions and at market rates, except interest on some loans between the parties 
that are interest free.
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note 31. Deed of Cross Guarantee
Hutchison Telecommunications (Australia) Limited (“HTAL”), Hutchison 3G Australia Holdings Pty Limited (“H3GAH”) and Hutchison 3G Australia Pty 
Limited (“H3GA”) are parties to a Deed of Cross Guarantee under which each company guarantees the debts of the others. By entering into the Deed, 
the wholly-owned entities have been relieved from the requirement to prepare a financial report and directors’ report under Class Order 98/1418 (as 
amended) issued by the Australian Securities and Investments Commission. The Deed was entered into during the year ended 31 December 2007.

On 10 June 2009, the Company announced that the merger of its subsidiary H3GA with VAL has been completed. H3GA has been renamed VHA.  
As a result the parties to the Deed of Cross Guarantee are HTAL and H3GAH.

(a) Consolidated statement of comprehensive income and a summary of movements in consolidated retained losses
H3GAH and H3GA represent a ‘Closed Group’ for the purposes of the Class Order for the period from 1 January to 9 June 2009. After the  
10 June 2009, H3GAH represent the ‘Closed Group’ for the purposes of the Class Order. As there are no other parties to the Deed of Cross Guarantee 
that are controlled by HTAL, H3GAH also represents the ‘Extended Closed Group’.

Set out below is a consolidated statement of comprehensive income and a summary of movements in consolidated retained losses for the year 
ended 31 December 2009 of the Closed Group.

      2009 2008 
      $’000 $’000

statement of comprehensive Income

revenue     736,191 1,607,212

Gain on disposal arising from merger     768,119  –  

Other income      1,707 1,961

Cost of interconnection and variable content costs     (129,008) (305,723)

Other direct costs of provision of telecommunication services and goods    (233,263) (485,845)

Cost of handsets sold     (185,295) (386,957)

Employee benefits expense     (55,643) (126,379)

Advertising and promotion expenses     (22,663) (56,551)

Other operating expenses      (56,422) (105,816)

Capitalisation of customer acquisition and retention costs     20,055 50,169

Depreciation and amortisation expense     (109,491) (249,369)

Finance costs     (70,127) (250,689)

Share of net profits of jointly controlled entities and partnership accounted for using the equity method  2,825 6,500

profit / (loss) before income tax     666,985 (301,487)

Income tax expense     –   – 

profit / (loss) for the year    666,985   (301,487)

summary of movements in consolidated retained losses

retained losses at the beginning of the financial year      (2,837,535)  (2,536,048)

Profit / (loss) for the year    666,985   (301,487)

retained losses at the end of the financial year     (2,170,550)  (2,837,535)
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note 31. Deed of Cross Guarantee continued

(b) Statement of Financial Position
Set out below is a statement of financial position as at 31 December 2009 of the Closed Group consisting of H3GAH.

      2009 2008 
      $’000 $’000

current assets

 Cash and cash equivalents      –  129,731 

 Trade and other receivables     3  349,097 

 Inventories      –  60,156 

 Derivative financial instruments      –  990 

 Other     –  41,864 

Total Current Assets    3  581,838 

non-current assets

 Receivables      –  205,320 

 Investment accounted for using the equity method     1,556,881  8,535 

 Property, plant and equipment      –  1,041,994 

 Intangible assets      –  545,691 

 Other     –  2,828 

Total Non-Current Assets    1,556,881  1,804,368 

total assets    1,556,884  2,386,206 

current Liabilities

 Payables      –  1,045,184 

 Borrowings      –  2,103 

 Other     –  20,317 

Total Current Liabilities     –  1,067,604 

non-current Liabilities

 Borrowings      –  1,442,951 

 Other     –  1,000,000 

Total Non-Current Liabilities     –  2,442,951 

total Liabilities     –  3,510,555 

net assets    1,556,884   (1,124,349)

eQUIty

 Contributed equity     3,727,434  1,712,196 

 Reserves      –  990 

 Accumulated losses     (2,170,550)  (2,837,535)

total equity    1,556,884   (1,124,349)
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note 32. Segment Information
The Consolidated Entity operated within the telecommunications industry until 9 June 2009. On 10 June 2009, the Company announced that the 
merger of its subsidiary H3GA with VAL has been completed. H3GA has been renamed VHA . As a result, the Consolidated Entity now invests in an 
operator within the telecommunications industry. 

The chief operating decision maker of the Consolidated Entity receives information to manage its operations and investment based on one 
operating segment, that of operator of telecommunication services prior to 10 June 2009, and investor in an operator of telecommunication 
services post 10 June 2009. As such, the Consolidated Entity believes it is appropriate that there is one business segment, telecommunication 
services and one geographical segment, that being Australia as the Consolidated Entity operates wholly in Australia. 

Segment results are therefore disclosed with reference to the entire statement of comprehensive income and year end balances as disclosed in 
the statement of financial position.

note 33. Reconciliation of profit / (loss) after income tax to net cash (outflows) / inflows from  
operating activities
 consoLIDateD parent entIty

    2009 2008 2009 2008 
   notes $’000 $’000 $’000 $’000

Profit / (loss) after income tax    467,724   (163,102)  134,438   130,151 

Amortisation  5  30,710   81,144   3,182   7,637 

Depreciation  5  59,501   131,138   –    –  

Amortisation – subscriber acquisition and retention costs  5  16,594   36,872   –    –  

Customer acquisition costs written off  5  3,512   9,417   –    –  

Non-cash employee benefits expense – share-based payments 25  271   815   271   815 

Fair value adjustment on liabilities    –    2,109   –    19 

Net gain on sale of property, plant and equipment    (76)  (2,067)  (76)  –  

Gain on disposal arising from merger  3  (587,285)  –    (12,111)  –  

Share of net losses / (profits) of joint venture partnership  
accounted for using equity method  13  141,355   (6,500)  –    –  

Change in operating assets and liabilities

 (Decrease) / increase in provision for doubtful debts    (6,265)  2,060   (1,896)  (102)

 Decrease / (increase) in receivables    37,427   (24,462)  2,008   (134,249)

 (Increase) / decrease in inventories    (686)  46,594   88   (19)

 Decrease / (increase) in other assets    11,227   (27,990)  220,084   161 

 (Decrease) / increase in payables    (603,241)  361,605   (911,318)  (6,202)

 Increase / (decrease) in other current liabilities    1,016   (4,345)  (201)  (170)

 (Decrease) / increase in employee entitlements   (5,415)  1,334   (5,424)  1,334 

Net cash (outflows) / inflows from operating activities   (433,631)  444,622   (570,955)  (625)
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note 34. Disposal of a subsidiary
(a) Disposal of Vodafone Hutchison Australia Pty Ltd (formerly H3GA)
On 10 June 2009, the Company disposed of 50% of its subsidiary H3GA following from the merger of H3GA and VAL. Details of the disposal are  
as follows:

       $’000

consideration received

Consideration received for shares in H3GA     (c) 2,411,000

Historical cost of net identifiable assets disposed    (b) (1,150,156)

Gain on de-consolidation of H3GA      1,260,844

50% share of gain on disposal of shares in H3GA      630,422

Merger related costs     (43,137)

Gain on disposal arising from merger (note 3)      587,285 

(b) Assets and liabilities disposed of        
The share of assets and liabilities arising from the disposal of H3GA are as follows:

Current assets      562,271

Non-current assets      2,693,602

Current liabilities      (2,105,717)

Non-current liabilities      –  

Share of net identifiable assets disposed of     1,150,156

(c) Net cashflow on disposal
Total consideration received      2,411,000

Less: non cash consideration in respect of H3GA     (2,411,000)

Consideration received in cash       –  

Less: cash and cash equivalent balances disposed     (144,731)

net cashflow     (144,731)

note 35. Earnings per share
  consoLIDateD

      2009 2008 
      cents cents

(a) Basic earnings per share
Profit / (loss) attributable to the ordinary equity holders of the Consolidated Entity   6.27  (21.63)

(b) Diluted earnings per share
Profit / (loss) attributable to the ordinary equity holders of the Consolidated Entity   5.85  (21.63)

(c) Earnings used in calculating earnings per share
  consoLIDateD

      2009 2008 
      $’000 $’000

Basic earnings per share

Profit / (loss) attributable to the ordinary equity holders of the Consolidated Entity  
used in calculating basic earnings per share    467,724   (163,102)

Diluted earnings per share

Profit / (loss) attributable to the ordinary equity holders of the Consolidated Entity  
used in calculating diluted earnings per share    467,724   (163,102)
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note 35. Earnings per share continued

(d) Weighted average number of shares used as the denominator
  consoLIDateD

     2009 2008 
     number number

Weighted average number of ordinary shares used as the denominator  
in calculating basic earnings per share      7,461,780,971  754,028,255 

Weighted average number of ordinary shares and potential ordinary shares  
used as the denominator in calculating diluted earnings per share    7,988,567,834   754,028,255 

On 24 June 2009, the CPS were converted into Ordinary shares. Refer to note 24 for further details.

note 36. Share-based payments
Option Plans
The HTAL Employee Option Plan was established by the Board on 4 June 2007. All permanent full-time, permanent part-time and casual employees 
who have been selected by the Board to receive an invitation or who have been approved for participation in the plan are eligible to participate in 
the plan. 

When exercisable, each option is convertible into one ordinary share. The exercise price of options is the higher of the following: 

(a) the closing price of HTAL shares on the Australian Securities Exchange on the day on which the options are granted; and

(b) the average closing price of HTAL shares for the five trading days immediately preceding the day on which the options are granted.

Set out below are summaries of options granted under each plan.

consoLIDateD anD parent entIty – 2009

   Balance at Issued exercised forfeited Balance exercisable 
  exercise the start of during during during at the end at the end 
grant date expiry date price the year the year the year the year of the year of the year

14–Jun–07 13–Jun–12 $0.145  27,400,000   –    –    3,025,000   24,375,000   16,341,644 

14–Nov–07 13–Nov–12 $0.200  300,000   –    –    –    300,000   –  

21–May–08 20–May–13 $0.165  200,000   –    –    200,000   –    –  

4–Jun–08 3–Jun–13 $0.139  300,000   –    –    –    300,000   –  

total    28,200,000   –    –    3,225,000   24,975,000   16,341,644 

Weighted average exercise price  $0.146  –    –   $0.146 $0.146 $0.145

consoLIDateD anD parent entIty – 2008

   Balance at Issued exercised forfeited Balance exercisable 
  exercise the start of during during during at the end at the end 
grant date expiry date price the year the year the year the year of the year of the year

14–Jun–07 13–Jun–12 $0.145  28,920,000   –    –    1,520,000   27,400,000   9,183,301 

14–Nov–07 13–Nov–12 $0.200  300,000   –    –    –    300,000   –  

21–May–08 20–May–13 $0.165  –    200,000   –    –    200,000   –  

4–Jun–08 3–Jun–13 $0.139  –    300,000   –    –    300,000   –  

total    29,220,000   500,000   –    1,520,000   28,200,000   9,183,301 

Weighted average exercise price  $0.146 $0.149  –   $0.145 $0.146 $0.145

The number of options that were forfeited during the year were 3,225,000 (2008: 1,520,000). The weighted average remaining contractual life of 
share options outstanding at the end of the period was 2.5 years (2008: 3.5 years).

Fair value of options granted
The assessed fair value at grant date of options expensed during the year ended 31 December 2009 was 4 cents (2008: 4 cents).

Refer to note 1(u)(iv) for how the fair value of options were determined. The additional model inputs for options expensed during the year ended  
31 December 2009 and 31 December 2008 not already outlined above include:

(a) weighted average share price at grant date: 14.9 cents.

(b) weighted average of expected price volatility of the company’s shares: 34%.

(c) expected dividend yield: 0%.

(d) weighted average risk-free interest rate: 6.4%.

The expected price volatility is based on the historical 12 month period prior to grant date.



6 9
note 36. Share-based payments continued

Employee Share Purchase Plan
The employee share purchase plan allows for HTAL’s shares to be purchased on-market for employees. All Australian resident permanent 
employees and casual employees who have been employed by the company for more than one year are eligible to participate in the plan. 
Employees may elect not to participate in the plan.

Under the plan, up to $1,000 of HTAL shares are purchased for each participating employee with the company contributing up to $250 of the cost 
of the purchase, and brokerage and stamp duty costs.

Shares purchased under the plan may not be sold until the earlier of 3 years after purchase or cessation of employment with the company.

Expenses arising under share-based payment transactions
Total expenses arising from share-based payment transactions recognised during the period as part of employment costs were as follows: 

 consoLIDateD parent entIty

    2009 2008 2009 2008 
    $’000 $’000 $’000 $’000

Options issued under HTAL Employee Option Plan   271   815   271   815 

note 37. Critical accounting estimates and judgements
Estimates and judgements are continually evaluated and are based on historical experience and other factors, including expectations of future 
events that are believed to be reasonable under the circumstances. Actual results may differ from these estimates and judgements under different 
assumptions and conditions. 

(a) Critical accounting estimates and assumptions
Impairment of investments in controlled and jointly controlled entities
In accordance with the Consolidated Entity’s accounting policy stated in note 1(h), investments in controlled and jointly controlled entities have 
been tested for impairment. The recoverable amount of the Company’s investment in controlled entities (note 14), and the recoverable amount of 
the Consolidated Entity’s investment in jointly controlled entities (note 13) have been determined on the value in use methodology. The fair value 
underlying the calculations has been based on the approved business plan for VHA. These calculations require the use of estimates and assumptions.

The Directors believe that the resulting net present value (NPV) is appropriate to support the carrying values of both the parent entity’s investment 
and the Consolidated Entity’s investments in jointly controlled entities as at 31 December 2009.

(b) Critical judgements in applying the Consolidated Entity’s accounting policies
There are no judgements made in applying the Consolidated Entity’s accounting policies that have a significant effect on the amounts recognised in 
the financial report.

note 38. Events occurring after the reporting date
There has been no other matter or circumstance that has arisen subsequent to the reporting date that has significantly affected, or may 
significantly affect:

(i) the operations of the Company and Consolidated Entity’s in future financial years, or

(ii) the results of those operations in future financial years, or

(iii) the state of affairs of the Company and Consolidated Entity’s in future financial years.

note 39. Financial risk management
The Consolidated Entity’s activities expose it to a variety of financial risks: market risk (including currency risk and interest rate risk), credit risk 
and liquidity risk. The Consolidated Entity’s overall risk management program focuses on the unpredictability of financial markets and seeks to 
minimise potential adverse effects on the financial performance of the Consolidated Entity. The Consolidated Entity cautiously uses derivatives, 
principally forward foreign exchange contracts as appropriate for risk management purposes only, for hedging transactions and for managing 
the Group’s assets and liabilities. It is the Consolidated Entity’s policy not to enter into derivative transactions for speculative purposes. It is also 
the Group’s policy not to invest liquidity in financial products, including hedge funds or similar vehicles, with significant underlying leverage or 
derivative exposure. 

Risk management is carried out by a central treasury department under policies approved by the Board of Directors. Treasury operates as 
a centralised service for managing financial risks, including interest rate and foreign exchange risks. Treasury identifies, evaluates and 
hedges financial risks in close co-operation with the Consolidated Entity’s operating units. The Board provides written principles for overall risk 
management, as well as policies covering specific areas, such as foreign exchange risk, interest rate risk, credit risk, use of derivative financial 
instruments and non-derivative financial instruments, and investment of excess liquidity.
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note 39. Financial risk management continued

(a) Market risk
For the presentation of market risks (including interest rate risk, exchange rate risk and market price risk), AASB 7 “Financial instruments: 
disclosures” requires disclosure of a sensitivity analysis for each type of market risk that show the effects of a hypothetical change in the relevant 
market risk variable to which the Group is exposed at the reporting date on profit or loss and total equity.

The effect that is disclosed in the following sections assumes that (a) a hypothetical change of the relevant risk variable had occurred at the 
reporting date and had been applied to the relevant risk variable in existence on that date; and (b) the sensitivity analysis for each type of market 
risk does not reflect inter-dependencies between risk variables, e.g. the interest rate sensitivity analysis does not take into account of the impact 
of changes in interest rates would have on the relative strengthening and weakening of the currency with other currencies.

The preparation and presentation of the sensitivity analysis on market risk is solely for compliance with AASB 7 disclosure requirements in respect 
of financial instruments. The sensitivity analysis measures changes in the fair value and/or cash flows of the Group’s financial instruments 
from hypothetical instantaneous changes in one risk variable (e.g. functional currency rate or interest rate), the amount so generated from the 
sensitivity analysis are what-if forward-looking estimates. The sensitivity analyses are for illustration purposes only and it should be noted 
that in practice market rates rarely change in isolation. Actual results in the future may differ materially from the sensitivity analyses due to 
developments in the global markets which may cause fluctuations in market rates (e.g. exchange or interest rate) to vary and therefore it is 
important to note that the hypothetical amounts so generated do not represent a projection of likely future events and profits or losses.

i) Foreign exchange risk 
The Consolidated Entity purchases handsets from its suppliers on invoices denominated in US dollars and also pays Hutchison 3 Global Services 
Pvt. Ltd, which is a call centre in India owned by HWL, on invoices denominated in US dollars. In order to protect against exchange rate movements, 
the Consolidated Entity enters into foreign exchange contracts to purchase US dollars.

Foreign exchange risk arises from future commercial transactions and recognised assets and liabilities that are denominated in a currency that is 
not the entity’s functional currency. The risk is monitored using sensitivity analysis and cash flow forecasting.

Management has set up a policy requiring operating units to manage their foreign exchange risk against their functional currency. Operating units 
review individual requirements with the central treasury department to hedge their foreign exchange risk exposure arising from future commercial 
transactions and recognised assets and liabilities using forward contracts transacted with financial institutions.

For reporting purposes, the entity designates contracts as fair value hedges or cash flow hedges, as appropriate. External foreign exchange contracts are 
designated as hedges of foreign exchange risk on specific assets, liabilities or future transactions on a gross basis.

At 31 December 2009, had the Australian Dollar weakened/strengthened by 10% against all other currencies with all other variables held constant, 
post-tax loss for the year would have been $nil lower/$nil higher (2008: $2,185,000 lower/$2,185,000 higher). Equity would have been $nil lower/$nil 
higher (2008: $2,615,000 lower/$341,000 higher). The foreign currency hedging was disposed of with the H3GA merger and as a result there was no 
impact on post- tax loss and equity. 

(ii) Interest rate risk 
The Consolidated Entity’s main interest rate risk arises from cash balances. All long-term borrowings have been fully repaid during the year. 

(iii) Summarised sensitivity analysis 
The following table summarises the sensitivity of the Consolidated Entity’s financial assets and financial liabilities to interest rate risk, foreign 
exchange risk and other price risk.

 Interest rate risk foreign exchange risk

 -1%  +1% -10%  +10%

  carrying post-tax other post-tax other post-tax other post-tax other 
  amount loss equity loss equity loss equity loss equity 
31–Dec–09  $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000

financial assets

Cash and cash equivalents  2,858 (29)  –   29  –    –    –    –    –  

Trade receivables   –    –    –    –    –    –    –    –    –  

Financial liabilities

Trade payables  (105)  –    –    –    –    –    –    –    –  

Borrowings   –    –    –    –    –    –    –    –    –  

Other financial liabilities  (286,954)  –    –    –    –    –    –    –    –  

total increase/(decrease)  (284,201) (29)  –   29  –    –    –    –    –  
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note 39. Financial risk management continued

 Interest rate risk foreign exchange risk

 -1%  +1% -10%  +10%

  carrying post-tax other post-tax other post-tax other post-tax other 
  amount loss equity loss equity loss equity loss equity 
31–Dec–08  $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000

financial assets

Cash and cash equivalents  134,685 (1,347)  –   1,347  –    –    –    –    –  

Trade receivables  376,595  –    –    –    –   2,609  –   (2,609)  –  

Derivative financial instruments 990  –    –    –    –    –   2,615  –   (341)

Financial liabilities

Trade payables  (196,996)  –    –    –    –   (424)  –   424  –  

Borrowings  (2,103)  –    –    –    –    –    –    –    –  

Other financial liabilities  (1,000,000)  –    –    –    –    –    –    –    –  

total increase/(decrease)  (686,829) (1,347)  –   1,347  –   2,185 2,615 (2,185) (341)

(b) Credit risk
Credit risk is managed on an entity basis. Credit risk arises from cash and cash equivalents, deposits with banks and financial institutions, as 
well as credit exposures to retail customers, including outstanding receivables and committed transactions. For banks and financial institutions, 
only independently rated parties with a minimum rating of ‘A’ are accepted. Individual risk limits are set based on internal or external ratings in 
accordance with limits set by the Credit Department following a credit risk assessment. The utilisation of credit limits by wholesale customers is 
regularly monitored by line management. The entity uses automated payment facilities such as direct deposit of customers bank account or credit 
card to settle amounts due by retail customers, mitigating credit risk.

Credit risk further arises in relation to financial guarantees given to certain parties (see note 28 for details). Such guarantees are only provided in 
exceptional circumstances and are subject to board approval.

(c) Liquidity risk
Prudent liquidity risk management implies maintaining sufficient cash and marketable securities, the availability of funding through an adequate 
amount of committed credit facilities and the support from related parties.

The Consolidated Entity manages liquidity risk by continuously monitoring forecast and actual cash flows and matching the maturity profiles 
of financial assets and liabilities. Due to the dynamic nature of the underlying businesses, Treasury aims at maintaining flexibility in funding 
by keeping committed credit lines available with a variety of counterparties. Surplus funds are generally only invested in instruments that are 
tradeable in highly liquid markets.

The table below analyses the Consolidated Entity’s financial liabilities relevant maturity groupings based on the remaining period at the  
reporting date to the contractual maturity date. The amounts disclosed in the table are the contractual undiscounted cash flows. Balances due 
within 12 months equal their carrying balances, as the impact of discounting is not significant.

 effective Less than Between Between   
 interest  1 year  1 and 2 years  2 and 5 years  over 5 years total 
at 31 December 2009 rate $’000 $’000 $’000 $’000 $’000

Payables  –    8,805   –    –    –    8,805 

Other financial liabilities  –    286,954   –    –    –    286,954 

Total ($’000)   295,759   –    –    –    295,759 

 effective Less than Between Between   
 interest  1 year  1 and 2 years  2 and 5 years  over 5 years total 
at 31 December 2008 rate $’000 $’000 $’000 $’000 $’000

Payables  –    839,781   –    –    –    839,781 

Other financial liabilities  –    1,000,000   –    –    –    1,000,000 

Finance lease liabilities  6.99%  2,156   –    –    –    2,156 

Total ($’000)   1,841,937   –    –    –    1,841,937 
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Directors’ Declaration
In the Directors’ opinion:

(a) the financial statements and notes set out on pages 30 to 71 are in accordance with the Corporations Act 2001, including: 

(i) complying with Accounting Standards, the Corporations Regulations 2001 and other mandatory professional reporting requirements;  
and

(ii) giving a true and fair view of the Company’s and Consolidated Entity’s financial position as at 31 December 2009 and of their performance 
for the financial year ended on that date; and

(b) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they become due and payable.

(c) at the date of this declaration, there are reasonable grounds to believe that the members of the Extended Closed Group identified in note 31 will 
be able to meet any obligations or liabilities to which they are, or may become, subject by virtue of the Deed of Cross Guarantee described in 
note 31. 

The Directors have been given the declarations by the Chief Executive Officer and Chief Financial Officer required by section 295A of the 
Corporations Act 2001.

This declaration is made in accordance with a resolution of the Directors.

susan chow 
Director 

19 February 2010

frank sixt 
Director

19 February 2010



7 3

Report on the financial report 
We have audited the accompanying financial statements of Hutchison Telecommunications (Australia) Limited (the company), which comprise 
the statement of financial position as at 31 December 2009, and the statement of comprehensive income, statement of changes in equity and 
statement of cash flow for the year ended on that date, a summary of significant accounting policies, other explanatory notes and the directors’ 
declaration for both Hutchison Telecommunications (Australia) Limited and the Hutchison Telecommunications (Australia) Limited Group (the 
consolidated entity). The consolidated entity comprises the company and the entities it controlled at the year end or from time to time during the 
financial year.

Directors’ responsibility for the financial report
The directors of the company are responsible for the preparation and fair presentation of the financial report in accordance with Australian 
Accounting Standards (including the Australian Accounting Interpretations) and the Corporations Act 2001. This responsibility includes 
establishing and maintaining internal controls relevant to the preparation and fair presentation of the financial report that is free from material 
misstatement, whether due to fraud or error; selecting and applying appropriate accounting policies; and making accounting estimates that are 
reasonable in the circumstances. In Note 1, the directors also state, in accordance with Accounting Standard AASB 101 Presentation of Financial 
Statements, that compliance with the Australian equivalents to International Financial Reporting Standards ensures that the financial report, 
comprising the financial statements and notes, complies with International Financial Reporting Standards.

Auditor’s responsibility 
Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in accordance with Australian Auditing 
Standards. These Auditing Standards require that we comply with relevant ethical requirements relating to audit engagements and plan and 
perform the audit to obtain reasonable assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report. The procedures 
selected depend on the auditor’s judgement, including the assessment of the risks of material misstatement of the financial report, whether due to 
fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation of 
the financial report in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by the directors, as well as evaluating the overall presentation of the financial report.

Our procedures include reading the other information in the Annual Report to determine whether it contains any material inconsistencies with the 
financial report. 

Our audit did not involve an analysis of the prudence of business decisions made by directors or management.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinions. 

Independence
In conducting our audit, we have complied with the independence requirements of the Corporations Act 2001. 

Independent Auditor’s Report
to the members of Hutchison Telecommunications  
(Australia) Limited 

pricewaterhousecoopers
aBn 52 780 433 757
Darling Park Tower 2
201 Sussex Street
GPO BOX 2650
SYDNEY NSW 1171
DX 77 Sydney
Australia
Telephone +61 2 8266 0000
Facsimile +61 2 8266 9999
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Auditor’s opinion 
In our opinion:

(a) the financial report of Hutchison Telecommunications (Australia) Limited is in accordance with the Corporations Act 2001, including:

(i) giving a true and fair view of the company’s and consolidated entity’s financial position as at 31 December 2009 and of their performance 
for the year ended on that date; and

(ii) complying with Australian Accounting Standards (including the Australian Accounting Interpretations) and the Corporations Regulations 
2001; and

(b) the consolidated financial statements and notes also comply with International Financial Reporting Standards as disclosed in Note 1.

Report on the Remuneration Report
We have audited the Remuneration Report included in pages 21 to 26 of the directors’ report for the year ended 31 December 2009. The directors of 
the company are responsible for the preparation and presentation of the Remuneration Report in accordance with section 300A of the Corporations 
Act 2001. Our responsibility is to express an opinion on the Remuneration Report, based on our audit conducted in accordance with Australian 
Auditing Standards.

Auditor’s opinion 
In our opinion, the Remuneration Report of Hutchison Telecommunications (Australia) Limited for the year ended 31 December 2009, complies 
with section 300A of the Corporations Act 2001.

Matters relating to the electronic presentation of the audited financial report
This auditor’s report relates to the financial report and remuneration report of Hutchison Telecommunications (Australia) Limited (the company) 
for the year ended 31 December 2009 included on Hutchison Telecommunications (Australia) Limited’s web site. The company’s directors are 
responsible for the integrity of the Hutchison Telecommunications (Australia) Limited’s web site. We have not been engaged to report on the integrity 
of this web site. The auditor’s report refers only to the financial report and remuneration report named above. It does not provide an opinion on any 
other information which may have been hyperlinked to/from these statements or the remuneration report. If users of this report are concerned 
with the inherent risks arising from electronic data communications they are advised to refer to the hard copy of the audited financial report and 
remuneration report to confirm the information included in the audited financial report and remuneration report presented on this web site.

pricewaterhousecoopers

D J Whale  
Partner 

Sydney  
19 February 2010

pricewaterhousecoopers
aBn 52 780 433 757
Darling Park Tower 2
201 Sussex Street
GPO BOX 2650
SYDNEY NSW 1171
DX 77 Sydney
Australia
Telephone +61 2 8266 0000
Facsimile +61 2 8266 9999
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Shareholder Information
The shareholder information set out below was applicable as at 19 
February 2010.

Substantial shareholders
Substantial shareholders in the Company are:

 shareholding percentage 

Hutchison Communications  
(Australia) Pty Limited# 12,009,393,175 88.48% 

Vodafone Group Plc and  
subsidiaries* 12,009,393,175 88.48%

Telecom 3G (Australia) Limited  
and Telecom Corporation of  
New Zealand Limited  1,357,250,858 10.00%

Notes:

# Substantial shareholding includes relevant interest arising from an 
equitable mortgage of shares between Leanrose Pty Limited and Hutchison 
Communications (Australia) Pty Limited.

* Substantial shareholding arises solely as a result of the relevant interests 
which Vodafone Group Plc and its subsidiaries have in shares in the Company 
held by Hutchison Communications (Australia) Pty Limited.  Such relevant 
interests arise under a Shareholders Agreement between Vodafone Group Plc, 
Hutchison Whampoa Limited (parent entity of Hutchison Communications 
(Australia) Pty Limited) and other parties in relation to Vodafone Hutchison 
Australia Pty Limited.  The acquisitions of such relevant interests were approved 
by shareholders on 2 April 2009.  None of Vodafone Group Plc or any of its 
subsidiaries holds any shares in the Company.

Distribution of equity securities 
range ordinary shares options

1 – 1000 1,576 0

1,001 – 5,000 3,076 0

5,001 – 10,000 1,172 0

10,001 – 100,000 1,699 9

100,001 – OVER 279 38

TOTAL 7,802 47

Twenty largest shareholders
There were 4122 holders of less than a marketable parcel of ordinary 
shares. The names of the 20 largest holders of quoted ordinary shares 
as at 19 February 2010 are as follows:

  Issued  
shareholder shareholding % capital rank

Hutchison Communications  
(Australia) Pty Limited  11,925,479,378 87.87 1

Telecom 3G (Australia) Limited 1,357,250,858 10.00 2

Leanrose Pty Limited 83,913,797 0.62 3

Citicorp Nominees Pty Limited 12,176,881 0.09 4

J P Morgan Nominees Australia 11,538,593 0.09 5

HSBC Custody Nominees  
(Australia) Limited  5,870,844 0.04 6

Arjee Pty Limited 4,048,851 0.03 7

George Thomson 2,962,676 0.02 8

Yet Kwong Chiang &  
Ho Yuk Lin Chiang 2,700,138 0.02 9

Weresyd Proprietary Limited  2,560,854 0.02 10

Effie Holdings Pty Limited 2,500,000 0.02 11

National Nominees Limited 2,212,973 0.02 12

Yim Fong Leung 1,849,000 0.01 13

Hung Fong Chong 1,779,000 0.01 14

John Franciszek Chodorowski 1,432,456 0.01 15

Jason Boua Hong Lo 1,400,000 0.01 16

Bin Liu 1,316,000 0.01 17

Yee Man Tang 1,250,000 0.01 18

Song Song Zhang 1,225,000 0.01 19

Share Direct Nominees 1,190,000 0.01 20

Unquoted Equity Securities 
Options issued under the Employee Option Plan

Number of Options on issue 24,900,000

Number of holders 47

Voting rights
The voting rights attaching to each class of equity securities are:

(a) Ordinary shares

 On a show of hands, every member present, in person or by proxy, 
attorney or representative, has one vote.

 On a poll every member has one vote for each share.

(b) Options

 No voting rights



Directors
Fok Kin-ning, Canning

Barry Roberts-Thomson

Chow Woo Mo Fong, Susan

Justin Herbert Gardener

Lai Kai Ming, Dominic

John Michael Scanlon

Frank John Sixt

Roderick James Snodgrass

Company Secretaries
Edith Shih

Louise Sexton

Investor Relations
Tel: (02) 9964 4646

Fax: (02) 9964 4649

Email: investors@hutchison.com.au

Web: www.hutchison.com.au

Registered Office
Building A, 207 Pacific Highway

St Leonards NSW 2065

Tel: (02) 9964 4646

Fax: (02) 9964 4668

Share Registry
Link Market Services

Level 12, 680 George Street

Sydney NSW 2000

(02) 8280 7111

www.linkmarketservices.com.au

Auditor
PricewaterhouseCoopers

Chartered Accountants

201 Sussex Street

Sydney NSW 2000

Securities Exchange Listing
Hutchison shares are listed on the Australian 
Securities Exchange Limited ASX Code: HTA

Notice of Annual General Meeting
The Annual General Meeting of Hutchison will 
be held at:

The Conference Centre

Building A, 207 Pacific Highway

St Leonards NSW 2065

Date: Tuesday, 4 May 2010

Time: 10.00am
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agM detaiLs The AnnuAl GenerAl MeeTinG of huTchison will be held AT:
The conference cenTre, buildinG A, 207 PAcific hiGhwAy,
sT leonArds nsw 2065
dATe: TuesdAy, 4 MAy 2010 TiMe: 10AM 

vhA AwArded  
2009 M&A deAl  
of The yeAr  
by insTo MAGAzine

HutcHison teLecoMs (asX: Hta) is a 
Listed coMpany wHicH Has a 50 per 
cent interest in vodafone HutcHison 
austraLia pty LiMited (vHa). vHa offers 
MobiLe teLecoMMunications under tHe 
vodafone and 3 brands.

HutcHison teLecoMs was Listed on 
tHe asX in 1999 and in 2003 LauncHed 
austraLia’s first 3g service, caLLed 3. 

Australian Financial Markets




