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A ) Mineral Resources Limited

ABN 33 118 548 910
ACN 1189545 910

25 Wellard Street
Bibra Lake WA 5183
Ph 0B 9434 4022
Fax OB 9434 4955

CORPORATE GOVERNANCE

The Board of Directors is responsible for the corporate govemance of Mineral Resources Limited.
The Beard guides and monltors the business and affairs of Mineral Resources Limited on bahalf
of the shareholders by whom they are elected and to whorn they are azcountable.

Ta ensura that the Board j5 well equipped ta discharge ta responsiblities, & has establiished
pollcles and guidelines as the basls for the administration of corporate governance.

CORPORATE GOVERNANCE DISCLOSURES

The Beard and rmanagement are commmitied to corporate gavernance end fo the extent that they
are applicable fo the Company have followed the “Principles of Good Cotporate Governance and
Best Practice Recommendations" issued by the Australian Stock Exchange ("ASX") Corporate
Goverance Council,

BEST PRACTICE RECOMMENDATIONS

Qutlined helow are the 1UI Essential Corporate Govamance Principles a5 outlined by the ASX and
tha Corparste Govarnance Councll, The Company has complied with the Corporate Governance
Bes! Practice Recommendations except as identified balow,

P.25-28

Action talean and reasons

. )f not adapted
Principle 1: Lay solld foundation for management and | Adopted.
cvarsight
Recognise and  publishh  fthe respective roles  and
responsibifiiles of the board and managemennt
| 1.1 Formalise and disclose the functions reserved io the
Board and those delegated te managemsrt. .
| Principle 2; Structure tho‘.board to add value Adopted except as fﬁhow:- '
Have a board of an offective composftion, size and (.., ;
, , : , L " |21 The current Board {5 evenly
zz;;nswtmant fo adequately dischargs its responsibilifies and balanced: between  Indapendant
' directors and directors considered
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Actlon taken and reasons
If not adopted

not to be independent. The Board
has undertaken In section 7 of the

2,1 A majority of the Board should ba Independent : :

2.2 The cheirperaon should be an Indepsndent director E%ﬁ’;ﬁfg m‘g s ’f;] d‘t'gB:}

2.3 The roles of chalfperson and chief exscutive officer | - ="% 0 L PP d!" ;g L r!th
should not be exercised by the same individual . rial‘:e' ualir%?atiu;s Vg:‘d

2.4 The board should establish a nomination committee Ef:: o e 10 M e denendonce

2.5 E:I%V;?tg? infermation incicated in 'Guide o reparting on requirements within 12 months. The

P Board is currantly in the process of
identifying suitable candidetes.
Principde 3: Promate ethlcal and responsible decislon- Adapted
making

Acfively promote athical and responsible decision-making

31 Establish a code of conduct to guide the directors, the
chief executive officer (or equivalent), the chief financial
officer (or equivalent) and any other kay executives as to:
3.1.1 the practices nacessary to malntain confidence In
the Company's integrity ,

3.1.2 the responsiblity and accountability of individuals
for reporting or Investigating reports of unethical
practices

3.2 Disclosa the polley concerning trading in Comipany
securities by directors, officers and employees

3.3 Provide the information Indicated In 'Guide to Reparting
on Principle 3' .

Principie 4: Safeguard integrity In financlal reporting Adopted except as follows:-

Have a structure In pface to independently verify and
safaguard the integrity of the Company’s financial reporting

4.1 Require the chisf executive offiicer (or equivalant) and the
chief finandial officer (or equivalent} to state in writing to
the Board that the Company's financial reports present a
true and fair view, in all materal respects, of the
Company's financial condition and operational results
and are in accordance with relevant accounting

standards.

4.2 The Boatd should estatlish an audit committee

4.3 Structure the audit commitee so that it consists of: 4.3 Presently, the Company does not
" Qnly nen-axecutive diractors have sufficlant independent dirsctors
* A majority of independant directors o constitute the Audlt Committes in
* An indepsndsnt chalmperson who is net the | accordancs with Bast practice

chairperson of the Board recommendations, The Board has

= Al least threa members underiaken in section 7 of the

Prospecius to use its best
endeavours to appolnt an additional
nen-executive director with
appropriate qualfications and
experience to meet its independence

Page 2 of 4




26, JUL. 2686 18:59 ASH PERTH MO, 834 P.27/28

requirenents within 12 months. The

full Board will carry out the functions

of the Audit Committes uniil a

sufficient number of suitably qualified

indspandent directors are in place.

The Board will foliaw the Audit

Committee Cherter.

4.4 The audlt committee should have a formal operating i
charter

4,5 Provide the information indicated in the 'Guide to
reporting on Principle 4'

Principle 5: Make timely and balanced disclosura Adopted

Fromate timely and balanced disclosure of alf material matters
concerming the Compary

£.1 FEstablich written policies and procsdurss designed te
ansura compliance with ASX Listing Rula disclosure
requirements and to ensure accountability at a sanior
managament leve] for that compliance

£.2 Provide the infonmation Indicated in the 'Guide o
reporting on Principla §'

Principle 6: Raspoect the riphls of shareholdsrs Adoptad

Respect the rights of sharsholders and facilitate the
effectivenoss of thoss rights

6.1 Design and disclose a communicationsz strategy to
promote effective communication with shareholders and
encourage effective participation at general meefings.

8.2 Reguest the extarnal audit to altend the annual general
meeting and be available to answer shareholder
guestions about the audit and the preparation and
content of the auditor's report

Principle 1: Recognise and manage risk- ' Adoptad

Establish a sound syslem of risk oversight and management
and intamal control

7.1 The Eperd or appropriate Board commiites should
establish policies on risk overslght and managsment

7.2 The chief executive officar (or equivalent) and the chief
financial officar (or equivalznt) should siate to the Board
in writing that:

7.21 the statement given in accordance with best
praciice recommendation 4.1 (the integrity of
financial stataments) i founded on a sound
systam of risk management and Internal
compliance and control which implements the
policies adopied by the Board

7.2,.2 the Company's risk management and intarhal
compliance and control system is operating
afficiently and effectively In all material respects.

7.3 Pravide the information indicated in the 'Guids i6
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Principle 8: Encourage enhanced performance

Fairly ravisw and actively encourage enhancad board and
management sffectivanoss

8.1 Discloss the process for performance eveluation of the
Board, its committees and individval diractors, and key
executives

Adopted

Principle 9: Remunerate fairly and responsibly

Ensure that the Javel and composition of ramuneration is
sufficlent and reasonable and that its relationship to corporats
and individual perfarrnance is defined

8.1 Provida disclosura in relation o the Company's
remuneration policies to enable investors to understand
{i) tha cost and benefits of these policies and (if) the link
batween remuneration pald to directors and key
executives and corporate performancs.

9.2 The Board should establish a remuneration committes

9.3 Clearly distinguish the structure of non-executive
directars' remunaration from that of executives

9.4 Ensure that payment of equity-based executive
remuneration is made in accordance with thresholds set

in plang approved by shareholdars

Adopted

Principie 10: Recognise the legitimate interast of
stakaeholders

Recognise the legal and other obligations of afl legitimate
stakeholdars

10.1 Establish and disclose a code of conduct te guide
compliznce with legal and other obligations fo legitimate
stakeholders

Adopted
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